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HRDN is situated in Islamabad which 
attracts people from all over the world, it 
is one of the most beautiful capital city of 
the world , HRDN lies in the heart of the 
city within commuting distance from 
airport and places of interest



The year 2019-20, proved to be a 
year of paradox, one hand we 
started innovative initiatives and 
signed new projects and on the 
other hand, we were confronted 
with a pandemic of global scale.  
HRDN, is the largest member-
ship-based network in Pakistan, it 
functions as a think tank, a learn-
ing and knowledge-sharing plat-
form for professional in Asia. During 
the first half of the year 2019-20 
HRDN opened new avenues and 
opportunities for its members, 
however from February 2020 we 
were confronted with the outbreak 
of COVID-19, the pandemic 
unleashed a world of limited 
mobility, restricted human to 
human physical interact, and 
slowed down every activity. Keep-
ing the current crisis in mind we 
took this as an opportunity and 
evolved by using new communi-
cation technologies to maximize 

our impact, we also 
rolled out a multidimen-
sional ‘knowledge 
outreach campaign’ for  
our esteemed mem-
bers. Through our ‘Digi-
tal Learning Solutions’, 
we aimed to keep our 
members abreast of 
latest advancements in 
the development world. 
During this year, we 
have also been 
involved in outreach 
efforts, regular activities 
and revival of its chap-
ters. Through our fund-
ing from Oxfam Paki-
stan, we implemented 
a pilot project by deliv-
ering enhanced 
capacity building 
sessions to university 
students on relevant 
Sustainable Develop-
ment Goals (SDGs). We 
further established 
seventeen (17) Lincoln 
corners through our 
agreement with the 
support from US embas-
sy Pakistan for an unor-
thodox bilateral aca-
demic educational 
cooperation. HRDN is 
also contributing at 
policy level by develop-
ing Country Engage-
ment Plan (CEP) and by 
hosting and facilitating 

meetings in line with the 
WSSCC integration 
process and implemen-
tation of the strategy 
and capacity building 
initiatives in WASH and 
MHM sectors under 
“Support to National 
Coordinator” UNOPS 
project.
Furthermore, the 20th 
Annual All Members 
Meeting 2019, was 
organized with a theme 
of “State of Youth in 
Pakistan focusing on 
NEET”. The annual 
meeting reiterated the 
strong commitment 
towards including youth 
in our development 
projects.  With this in 
perspective, we now 
look towards our future 
with the aim to support 
and strengthen our 
society through our 
various initiatives and 
projects. HRDN Board of 
Directors and manage-
ment rely on your con-
tinued support, owner-
ship and participation in 
strengthening this 
unique network of 
professionals and 
organizations that will 
serve as stimulus for our 
future work. 

CEO HRDN

Robeela Bangash
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Human Resource Development Network 
(HRDN) was established in 1999, with the 
aim to function as a think tank and facilitate 
networking and knowledge sharing by 
professionals involved in the development 
of Human Resource in the country. The 
network has emerged as a leading plat-
form in the not-for–profit sector of Pakistan. 
A unique network of its kind and nature, 
HRDN has been working diligently for over 
two decades to bring together professionals 
with diverse background and organizations. 
This large group of 850 accomplished 

Over the last twenty-one years, HRDN has 
emerged as a think tank, learning and 
knowledge-sharing network in the develop-
ment sector. It represents individuals hailing 
from national and international NGOs, 
educational institutions and public and 
private sector organizations working for 
human resource development. HRDN has 
an extensive footprint across Pakistan 
through its member organizations. The 
network also has a rich resource pool of 
hundreds of experts from diverse back-

About Us

Our Members

individual and 145 organizations of different 
dimensions of Human Resource Develop-
ment such as NPO, Universities, Government 
training facilities, etc. Since its inception, the 
Network has established chapters in all 
major cities of Pakistan and has undertaken 
various strategic capacity-building interven-
tions in Pakistan as well as in more than 20 
other countries. Where professionals and 
organizations from Pakistan and Asian 
countries are exposed to the development 
models, and adopt best practices from all 
these countries.

grounds, which provide capacity-building 
support to organizations and individuals. 
The network has piloted and rolled out 
many innovative models of development, 
and successfully completed projects both 
independently as well as in partnership with 
its member organizations, in the areas of 
Education, Health, Youth Development, 
Women Leadership, Governance, Climate 
Change, WASH, and Humanitarian Assis-
tance.
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The niche of Human Resource Develop-
ment (HRD) Network lies in Youth and EEE – 
Engagement Employment and Empower-
ment. To capitalize on the colossal potential 
of Pakistani Youth, and to harness their 
abilities to take up the future leadership role 
in national development, HRDN with the 
support of Oxfam Pakistan implemented a 
pilot project on capacity building of univer-
sity students on the 05 selected SDGs. The 
training programme focused on develop-
ing in-depth understanding on the 05 SDGs 
aligned with Oxfam (Pakistan’s) mandate in 
Pakistan to address the inequalities. These 
included: Goal 5 on Gender Equality, Goal 
8 on Decent Work & Economic Growth, 
Goal 10 on Reduced Inequalities, Goal 13 
on Climate Action, and Goal 16 on Peace, 
Justice & Strong Institutions. The duration of 
the project was from October 07, 2019 to 
March 31, 2020. The major project delivera-
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Sustainable Development Goals and the Youth of Pakistan 
Training (funded by OXFAM GB/Pakistan)

Leading through Innovation

bles included organizing 06 orientation 
events for selected university students on 05 
selected SDGs, development of manuals & 
imparting training events.
For capacity development of universities’ 
dynamic students, HRDN followed the 
three-pillar approach. This ‘integrated 
approach’ was purposely designed and 
followed to ensure that the three functions 
are mutually reinforcing and to facilitate the 
coherent implementation of innovative 
social actions programs at individual and 
communal levels. Altogether 178 young 
students (46 boys and 132 girls) were pro-
vided orientation training on the SDGs 
through 06 events. The students represent-
ed the leading universities including 
Quaid-e-Azam University, Bahria University, 
IIUC, COMSATS, Air University, RIPHAH, PIDE, 
UOL, AAU and HIT Taxila.
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With support from UNOPS Geneva, HRDN is 
implementing policy work and capacity build-
ing initiatives regarding Water, immunization, 
sanitation, hygiene and menstrual hygiene 
management (soft component). The objec-
tives of the project are to lead consultations 
with WSSCC (Water Supply & Sanitation Collab-
oration Council) stakeholders, develop country 
engagement plan and facilitate coordination 
meetings in line with the WSSCC integration 
process. The project was initiated in 2016 and 
is closing in December 2020. The major role of 
HRDN was to provide funds management and 
logistic support. 

HRD Network implemented a project “Strength-
ening ties through knowledge and information 
at Lincoln Corner” under cooperative agree-
ment with Public Affairs Section (PAS), US 
Embassy. The award was made on September 
30, 2016 and project was successfully closed 
on March 31, 2020. The 17 Lincoln Corners, 
housed in universities, public libraries, and 
cultural centers across Pakistan, have been 
contributing massively in bridging the widening 
gap between Pakistani youth and a range of 
learning opportunities that they can access – 
from improving their English language skills to 
increase their knowledge about the United 
States of America and other western countries, 
and from seeking information about various 
scholarship & fellowship opportunities in the 
United States of America to benefitting from 
the cultural exchange programs for career 
development. The LCs, therefore, contributed 
to a broader objective of normalizing relation-
ship between countries like Pakistan, parts of 
which have been under the influence of radi-
cal elements, and the West which could only 
be achieved by such an unorthodox bilateral 
academic educational cooperation. The goal 
of the project was to hold events and activities 
on different themes at Lincoln Corners estab-
lished in Pakistan, achieve public diplomacy 
goal of people-to-people ties between United 
States and Pakistan, enhance the capacity of 
local partners to independently run Lincoln 
Corners beyond project life cycle and organize 
Tech Camps/District workshops for staff and 
disabled people and build their capacity in 
techno-based initiatives. The number of benefi-
ciaries under the capacity building compo-
nent included 44 Lincoln Corner Staff
28,617 University Students. 

Lincoln Corner Institutional Support for UNOPS
project, Pakistan

HRDN Initiatives:
Supporting the Sustainable Development 
Goals in Pakistan With the growing importance 
of the sound awareness and implementation 
of the Sustainable Development Goals (SDGs) 
in the country, HRDN is also contributing 
towards the achievement of these goals 
across different districts through its different 
projects and interventions. HRDN has pro-
posed that in the coming years it will adopt a 
new approach by reaching out to the District 
Governments all across Pakistan in order to 
re-establish the awareness on the significance 
of SDGs among the Government, civil society, 
academia and other important stakeholders 
(youth, media, clergy etc.) and develop 
District Plans to achieve these goals through 
effective partnerships, collaboration and joint 
interventions. To launch this initiative, HRDN 
proposed the piloting of this approach in a 
few Districts including in AJK and Gilgit-Balti-
stan.  
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Virtual Café

Based on the last AMM decisions, HRDN established a ‘Technical Working Group (TWG)’ 
comprising of senior HRDN members, economists and social sector experts to develop a 
mechanism and scientific methods to work out Human Resource Development Status in 
Pakistan. - An Assessment tool comprising et of indicators to measure HRD performance 
in each District looking at the facilities provided by the Government and any gaps there-
in was developed by the experts
Following this, the TWG undertook its first demonstration of ‘HRD Status Report’ with 
data-collection from six Districts, including one each from Punjab, Sindh, Khyber Pakh-
tunkhwa (KP), Balochistan, Azad Jammu & Kashmir (AJK) and Gilgit-Baltistan (GB). 
As its on-going efforts in the achievement of this initiative, the HRDN Secretariat intends to 
engage with its members and assign them to collect data from the District Authorities 
and send it to the Secretariat for compilation as a report.  

The Government institutions, civil society, academia, young women and men, media 
and other stakeholders would be actively engaged HRDN’s ‘District-Based Approach for 
SDGs (DBA-SDG)’.  Furthermore, the creation of a National Web-portal to highlight the 
successes made in each pilot District along each SDG Goal is also proposed as part of 
this initiative for social accountability. 

In the amidst of challenging times of COV-
ID-19 with limited mobility and options to 
interact, explore & learn, the HRD Network 
rolled out a multidimensional ‘knowledge 

HRD Status Report (HSR)

outreach campaign’ through digital learning 
solutions to keep the members abreast of 
latest situations and “developments in the 
Development World”. We believe life will never 
be the same as it used to be before this 
pandemic, therefore, another key objective 
of initiating such brainstorming interactions is 
to be ready to embrace challenges in the 
post-COVID 19 era. In this quest, HRDN 
launched “HRDN Virtual Learning Café” in 
collaboration with its partner Beyond Paradig-
m(pvt) LTD, for its members as well as other 
interested professionals, organizations and 
wider communities. It offered a user-friendly 
and cost- effective learning opportunity with 
the flexibility & convenience as built-in fea-
tures. The virtual learning sessions or webinars 
were held twice a month where HRDN 
engaged Subject Matter Experts (SME) from 
HRDN member organizations as well as from 
the market to deliver interactive sessions on a 
wide range of issues relevant with current 
situation and the state of affairs of the civil 
society at large. 



After the spread of COVID-19 in 
Pakistan, local communities 
were the most deprived seg-
ment of the society as they 
lacked basic awareness and 
knowledge at that time. Human 
Resource Development Net-
work, as a part of its community 
engagement component, 
organized 40 sessions in collab-
oration with its organizational 
and individual members for 
communities from all provinces 
of Pakistan to create an aware-
ness about COVID-19 to avoid 
its spread. The initiative was 
acknowledged linked with 
Health Department COVID 19 
Awareness raising Campaign 
and got successful coverage in 
print and social media. 

Awareness Raising
Sessions on COVID 19

A dynamic workshop on Media 
Anchoring and Public Relations 
was held at IRM Complex on 
July 25th, 2019 as part of youth 
engagement initiative for the 
interns of HRDN and IRM. The 
renowned media trainer, Mr. 
Ahmed Sagheer led the training 
workshop. The workshop 
focused on imparting the nec-
essary skill set to participants. 
Considering the important role 
of media and information in 
today’s world, the training 
allowed the participants to 
understand the dynamics of 
asking the right questions, inves-
tigative journalism and how to 
frame arguments in order to 
extract the maximum informa-
tion while hosting a news pro-
gram. 

Training on Media
Anchoring 

These participants are 
now part of the HRDN 
network. As a network that 
is constantly striving to 
push the boundaries and 
impart new knowledge 
and ideas, HRDN coordi-
nated and organized a 
series of seminars on 
burning topics and 
thematic areas through-
out the year.
Further trainings will be 
organized that will focus 
on access to information, 
fake news and digital 
media literacy skills
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 The event was organized on - November 28, 
2019 at Hotel Marriot, Islamabad. Approxi-
mately 150 members from various public and 
private organizations, development sector, UN 
agencies, Media etc. participated in the 
meeting. Mr. Usman Dar, Special Assistant to 
Prime Minister on Youth Affairs was the chief 
guest of the AMM. In his keynote address, Mr. 
Dar appreciated HRDN’s efforts in highlighting 
such an important issue and shared the gov-
ernment’s vision to empower youth and salient 
features of “Kamyab Jawan Programme”. 
Main speakers during the panel discussions 
included Ms. Ingrid Christensen, Country 
Director International Labour Organization 
(ILO), Ms. Laura Sheridan (UNDP - program 
specialist), Dr. Lubna Shahnez, CEO Pride and 
the government representative, and Mr. 
Shahid Naeem, Head of SDG unit. 
All the speakers on the panel shed light on 
investing in youth as a major component of 
economic development in the country,  The 
speeches focused on engaging youth to 
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20th ALL Members Meeting (AMM)
HRDN has continued the tradition of holding its All-Members Meeting (AMM), for both updating HRDN 
members about network’s performance in the previous year, and inviting their feedback for enhanc-
ing the effectiveness and relevance of network’s activities in the future. The main aim of organizing the 
20th All Members’ Meeting 2019, on State of Youth in Pakistan focusing on NEET, was to assess the 
State of NEET youth in Pakistan and what strategies have been adapted by the government, develop-
ment sector and civil society to meet the target of reducing NEET rate in Pakistan till 2020. 

Networking Events 

promote peace and tolerance in the country 
and also remarked on the various government 
led strategies to include youth in the economic 
development of the country. It was also men-
tioned that as youth forms an integral part of the 
sustainable development process and  60 
percent of Pakistan’s population is youth, it is 
vital to include them in the social and econom-
ic development of the country.
The Panel discussion aimed at identifying the 
strategic measures that need to be taken by 
the public and private sector for reducing NEET 
rate in Pakistan by adopting appropriate meas-
ures and initiatives. The emphasis was laid on 
the importance of good governance for 
streamlining youth related affairs. The inclusive, 
equitable and incentivized distribution of 
resources to promote the status of youth, in 
particular NEET youth, in Pakistan was the takea-
way of the session.
HRDN acknowledged the long term strategic 
support of its partners especially ILO, UNDP, JWS, 
AKRP, OXFAM, IRM and Mojaz Support Program.
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 As the revival of city chapter, to have face to 
face interaction with members and to ponder 
upon the need of engaging youth for their full 
participation in leadership roles the event HRDN 
in collaboration with its Organizational Member 
CARITAS organized a seminar at City Chapter 
Lahore with a title,” Youth Engagement and 
Participation in Leadership”. The initiative was 
much appreciated by the participating individu-
al and organizational members based at 
Lahore and even by the potential members of 
the Network.   The revival strategy was devised 
and to Organizational members opted to host 
such events on rotational basis

"Join A Movement” is an initiative of HRDN to 
provide a prolific experience for professionals to 
fuel their imagination and dreams, awaken a 
sense of self-renewal, lightness and delight. This 
exquisite program especially designed for the 
valued members of HRDN to explore and learn 
from the cultural diversity that exists in the world. 
During this year, three imperial and cultural cities 
of Uzbekistan including Tashkent, Bukhara & 
Samarkand were part of the visit which lasted 
from the 14th till the 21st of September, 2019. 
The plan was perfectly tailored for - the group, 
with focus on local exposure visits and a confer-
ence on ‘New Dimensions of Leadership & 
Millennials’ to provide an engaging international 
platform for our members.

HRDN Peshawar Chapter organized a seminar on “Senior Citizens assets to Millennials”. The seminar 
covered a wide range of themes. The seminar helped the young generation to relate to the chal-
lenges and opportunities of the senior citizens. While the senior citizens touched upon the challeng-
es faced by them in today’s world. The participants in the seminar agreed that while mostly the 
problems remain the same, in present times there are various opportunities and avenues that can 
help today’s generation to overcome those challenges. The dialogue also led to the participants 
to discuss and shed light on the current problems faced by Pakistan as a society. The participants 
agreed that senior citizens can play a vital role in transferring the old wisdom to the younger gener-
ation. 
The seminar also focused on revitalizing the cultural and social life of Peshawar city. Peshawar is 
one the historic places in the subcontinent. With its expansive history, the senior citizens encour-
aged the millennials to promote the lively and hospitable culture of the Peshawar. 
This seminar was an effort by the HRDN to bridge the gap between the two mindsets existing in the 
country. As times have changed, and with the incorporation of the digital technology and internet, 
the divergent views of different age groups can help bring in diverse opinions. This can promote an 
environment of inclusiveness and diversity in the country.  

Join A Movement- Uzbekistan

Seminar Senior Citizens Assets to millennials 

Youth Engagement and Participation
in Leadership   
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Keeping the disastrous wave of Corona virus pandemic, Human Resource Development Network, 
in collaboration with National Humanitarian Network Pakistan organized Awareness Session on 
Corona Virus at City Chapter Peshawar in March 2020. Dr. Muhammad Abbas (Assistant Professor, 
Peshawar Medical College) was Guest Speaker. The session covered Corona Virus history, medium 
of transmission and prevention. The efforts to work on prevention side to stop COVID-19 in Pakistan 
was much highlighted and agreed upon agenda of the event. The session was attended by vari-
ous individual and organizational members and non-members. The participants fully appreciated 
the efforts of the Network on always leading and taking upon attention to the emerging and sensi-
tive areas and issues for discussions with experts. The event got the attention of electronic and print 
media as well as social media as one of indicator of success. 

The billion-tree tsunami is a green growth vision, which 
ensures that Pakistan’s development is deeply tied with 
sustainable development. This also ensures generating 
green jobs, climate change awareness and gender 
empowerment. Acknowledging the efforts of the 
current government’s initiative, HRDN’s also supports 
PM’s “Green Pakistan Vision”.  To do so, HRDN mobilized 
its members to initiate a tree plantation drive in Rawal-
pindi and Islamabad. As a result of this  HRDN mem-
bers identified various locations in the twin cities. At the 
end of the tree plantation drive, HRDN contributed a 
total of 480 saplings to the billion-tree tsunami project. 
These tree saplings have been planted at multiple 
locations in the twin cities. 
The tree plantation drive also contributes to minimize 
the impacts of climate change in the country. Trees 
are considered to be a source of oxygen. Furthermore, 
they are also able to mitigate the impact of natural 
disasters occurring due to climate change for instance, 
flooding and land sliding etc. 

Awareness Session on COVID-19

Tree Plantation Drive 2019
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