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EDITORIAL
The share of youth which are neither in
employment nor in education or training in
the youth population (the so-called “NEET
rate”) is a relatively new indicator, but one
that is given increasing importance by
international organizations and the media.
The popularity of the “NEET” concept is
associated with its assumed potential to
address a broad array of vulnerabilities
among youth, touching on issues of
unemployment, early school leaving and
labor market discouragement. These are all
issues that warrant greater attention as
young people continue to feel the aftermath
of the economic crisis, particularly in
advanced economies. From a little known
indicator aimed at focusing attention on the
issue of school drop-out among teenagers in
the early 2000s, the indicator has gained
enough weight to be proposed as the sole
youth-specific target for the post-2015
Sustainable Development Goals (SDGs) 8 to
“Promote
sustained,
inclusive
and
sustainable economic growth, full and
productive employment and decent work
for all”. Within the Goal, youth are identified
in two proposed targets: (i) by 2030 achieve
full and productive employment and decent
work for all women and men, including for
young people and persons with disabilities,
and equal pay for work of equal value, and
(ii) by 2020 substantially reduce the
proportion of youth not in employment,
education or training (NEET). It is the author’s

opinion that the NEET rate is an indicator that
is widely misunderstood and therefore
misinterpreted. The critique which follows is
intended to point out some misconceptions
so that the indicator can be framed around
what it really measures, rather than what it
does not. If the indicator is to be placed
within the post-2015 SDG framework then a
great deal of work remains to be done in
educating
policymakers,
international
organizations and the public as to what the
NEETs mean. This analytical brief, based on
an analysis of the recent School-to-work
transition surveys (SWTS) from 28 low- and
middle-income
countries,
hopes
to
contribute to a better understanding of this
ambiguous indicator.
Unlike for unemployment or employment,
there is no international standard for the
definition of NEETs. This in itself could hinder
the job of international advisers to countries
on the new SDGs. Eurostat, the ILO and
certain other organizations have adopted
the following definition of the NEET rate: the
%age of the population of a given age group
and sex who is not employed and not
involved in further education or training. The
numerator of the indicator refers to persons
meeting two conditions. (a) they are not
employed (i.e. are unemployed or inactive),
and (b) they have not received any
education or training in the four weeks
preceding the survey. The denominator,
according to Eurostat, is the total population
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of the same age and sex group, excluding
respondents who have not answered the
question “Participation to regular education
and training”. The ILO puts forth the following
definition.
NEET rate (%) = (Number of Youth – number
of Youth in employment + number of Youth
not in employment who are in education or
training) x 100 Total number of youth
A more simplified version of the definition
used in ILO analyses of the SWTS4 is:
unemployed non-students + inactive nonstudents
/
youth
population.
Nonrespondents are not excluded from the
denominator. Current literature frequently
simplifies the measurement of NEETs to
unemployed + inactive non-students,
ignoring the fact that some unemployed
persons are also students and should thus be
excluded from the calculation.5 The
international standards of statistics on the
labor force dictate that the activity

status of current students is to be measured
in the same manner as the non-student
population (Hussmanns, Mehran and Verma,
1990, p. 104). If a student worked for at least
one hour in the reference week, he or she is
thus counted among the employed. If a
student did not work, was available to work
and actively sought work, he or she is
counted among the unemployed. The
definition change may be subtle but it does
make a difference in terms of results. Using
the recently available age-disaggregated
tabulations of over 50 household surveys. A
more complex definition is proposed for data
producers:
NEET rate (%) = [(number of unemployed
youth + number of youth not in the labor
force) – (number of unemployed youth who
are in education or training + number of
youth not in the labor force who are in
education or training)] / total number of
youth.
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A Spotlight on young women who are defined as NEET and economically
inactive
Sue Maguire a

Professor, University of Bath
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the needs of young women
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Guest: Mr. Ali Kemal
Interviewer: Mr. Sheran Khan

INTERVEIW CORNER

Mr. M Ali Kemal
Ali is Economic Policy Advisor at the SDG Support Unit,
Ministry of Planning Development and Reform. Prior to
this he was working at the Pakistan Institute of
Development Economics since 1999. A graduate of
Quaid-e-Azam University, Islamabad and University of
Warwick, UK worked on International Trade, Exchange
Rates, Underground Economy, Inflation, Fiscal, and
Growth. Currently he is working on various issues of
SDGs in localizing, mainstreaming, identifying
bottlenecks and development of synergies among
different institutions

1. What are the main responsibilities and
mandate of SDG’s Unit?

S. No

Public

SDG unit is a project started by Ministry of
Planning, Development and Reform and
UNDP.

Our

Coordination,
Policy

responsibility

includes

Mainstreaming,

Reporting,

coherence

and

these

all

2

are

interlinked with each other.
2. In your opinion what are the top three actions
that should be taken to address issues of
NEET? And who is responsible for initiating
them?

S. No
1

Public
Identify people
who are NEET

Private
Provide
help/support
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3

Conduct
Training, based
on what they
need (which is
beneficial for
them)
Implementation
of plans
designed in
above two
strategies

Private
(financial) to
public offices
Provide
technical
support in
designing
policies

3. What Steps/initiatives are taken by SDG’s unit

decent job. During that time, they are not

for NEET Youth?

considered in NEET.

SDG unit is working on broader spectrum. We

Coming back to the question, yes, our

are working with Pakistan Bureau of Statistics.

universities are graduating enough students.

They will be providing statistics and empirical

Once they graduate, the subject they

evidences. We are also working with Ministry

realized that their qualification in their area is

of Overseas Pakistanis and HRD to overcome

not the need of job market. Students then go

the problem of NEET. Ministry has signed MoU

for other option and do multiple degrees just

with Government of Japan to train Pakistani

to get a job.

human resource and send them to Japan for

I would suggest if students are more focused

work.

towards innovation and they don’t want to

Though, in my opinion instead of sending

be only engaged in books, try to switch their

human resource, send products/goods to

area

international market. If NAVTTC start training

intermediate, they can join any vocational

these human resources in Pakistan to work in

center or after getting some experience,

Pakistan, the same human resource can

they can initiate their business.

of

studies.

After

completion

of

send local made products to global market.

5. According to National Human Development

It is need of hour in establishing international

Report 2017, Young Women who are not in

standards training centers that would have

employment, education or training (NEET), at

international accreditation. These centers will

over 65 %, is one of the highest NEET rates

bridge the gap between innovative young

amongst developing countries. UNDP Human

people and international market where they

Development Report 2019, Youth not in

can easily earn money.

school or employment (% ages 15-24) is 31%.

4. Role of Academia, since they are graduating

Where it would lead?

students and they are not prepared for the

So, there would be two scenarios. Firstly,

market jobs. Can we call them the industry of

unless there is no training opportunities, NEET

creating NEET Youth?

rate will increase. Secondly, women if get

I would answer it by sharing the case study

married they are excluded automatically

from United States. It took a year or two for

from NEET. In both cases GDP won’t grow up

the freshly graduated student in USA to get a

to its potential.
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6. People working in nonprofit organizations are

8. How development sector (especially we

allowed to work after their 60 years of age.

HRDN) can partner with SDG’s Unit in

Do you think they are contributing towards

addressing

NEET? Because young people are not given

policies for them.

a chance of getting employed.

We can together work on survey in fields,

This is something important which need to be

capacity building of organizations by asking

addressed, people working in nonprofit

financial support from private sector. We can

NEET

Youth

and

designing

specially in Pakistan, they work until they
quiet by their own. But in developed
countries, people get retired after 60 years
which I think is a good option. Because the
energy after 60 year is rare and it better to
give space to someone else. If they are not
getting retired and they are not providing
new jobs than NEET will increase. However, as
far as using experience is concerned, we can
get benefits from their experience by inviting

also collaborate in conducting awareness

them over and they can be honorary board

sessions about SDG’s at district level in various

members.

schools, training centers and communities.

7. What is the role of the Youth in order to
contribute towards achieving SDG’s?
Fresh minds have innovative ideas and they
will need to engage them invest their
energies in positive activities. They can start
new businesses and interneural ideas which
can change the lives. Furthermore, the next
30 years are their lives and it’s their world how
do they want to transform. Youth can choose

9. Any message for Youth in addressing NEET?
For educated lot, start working on your idea
rather than waiting for government jobs. For
youth who are not educated, try to sit with
someone who is experienced and learn from
them. At least learn one skill that will make
you capable enough of purchasing bread
and butter. Above all, be responsible in all
kinds of activities. They are the ones who can
transform this world for them and for their
future loved ones.

the world they want to live in.
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Mr. Jamshed Khan is 19 years old. He is
basically
from
Mohmand Agency.
Due to poverty, he
had to migrate to
Islamabad for living.
He works as daily
wager on fruit carts
to help his family in
raising 07 brothers
and sisters. He has
learnt
operating
excavator but didn’t opt it as profession as it
was tough and less profitable. He needs loan
from Government so that he can purchase
his taxi and earn. He is not interested in formal
jobs because he doesn’t have any formal
education & degree.

Mr. Muhammad Bilal is 23 years old. He has
completed primary education and

dropped. He is daily
wager and also part
time taxi driver. He was
living in Gujrat. He had
to migrate for living. He
learnt driving and runs
taxi in evenings. During
day time, he works as
daily wager on carts.
Due
to
extended
family, he has to work round the clock. He
further says, if his business idea succeeded,
he would employ other people as well. He
needs information & technical guidance to
secure bank loan of setup his business.
Mr. Ali Ahmed is 20 years old from outskirts of
Islamabad. He left
education due to
poverty and could
not acquire any
other skills due to
lack of information
and opportunities.
For earning bread,
he runs a fish cart as
daily wager. He
wanted to study privately but poverty didn’t
allow him. He is eager to learn vocational
skills. He thinks the business for daily wager
environment in Islamabad is not conducive
and therefore CDA should relax restriction.
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NEET Youth Voices

Ms. Tayaba is 17 years old. She is not
educated nor she has some skills to earn
bread & butter. She wants to study but
poverty is a barrier in getting proper
education. She wants to
join Pakistan Army and
one day she will prove it.
She needs financial
guidance to continue
my education and a
proper mentoring for
becoming Army Officer.

BOOK REVEIW
The book published by House of Commons
Young
people
not
in
education,
employment or training covers a wide
range of case studies and policies made in
addressing NEET youth. It covers statistical
grounds of NEET youth in UK and engaging
them in different ways.
Unpublished analysis by the TUC of the latest
LFS data shows that the ILO unemployment
rate for 16-17-year-old not in full-time
education is currently 32.6% and it’s been
rising since 2008 in UK. The employment rate
among young people aged 16-17 who are
not in full-time education is 40.2% and has
been falling since early 2006. This rate has
been falling since the late 1990s, with a
sharp increase in decline since the recession
started. There was a small increase of 2%
points in the employment rate in the last
quarter, but this seems unlikely to be a
longer-term trend.
In internationally comparative basis, UK is still performing very poorly as regards the proportion of
young people that are in some form of education or training. This author explains in a very logical
way by saying, further research is needed in identifying “what works” for youth in involving them
who face super barriers such as young offenders, homeless young people and those with severe
mental health difficulties. These are few issues that are not identified and because of it their
education is put on hold.
There is an urgent need for greater investment in expanding work-based learning (WBL), which
includes apprenticeships and entry to employment (E2E) programmes. Although apprenticeships
remain beyond the reach of many young people.
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Quarterly Activities
(Oct – Dec, 2019)
20th All Members’ Meeting

CEO HRDN Ms. Robeela Bangash
presenting token of appreciation
to

Mr.

Usman

Dar

Group photo of 20th All Members’ Meeting

(Special

Adviser to the Prime Minister on
Youth Affairs
Ms. Laura Sheridan

Ms. Ingrid Christensen

Program

Country Director

Specialist

ILO

UNDP

Moderator: Ms Ammara Durrani
Panelist: Mr. Muzaffaruddin (AKRSP), Mr.
Zahoor Awan (PWF), Mr. Majyd Aziz (EFP), Mr.

Media coverage of 20th AMM

Munir Ahmed (ED)
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Contract Signing with OXFAM on Trainings
on Sustainable Development Goals and
Youth of Pakistan

Peshawar Chapter organized Seminar on
“Senior Citizens assets to Millennials”

|L-R| Mr. Hassan Nasir Jamy (Secretary-

Mr. Malik Amin Aslam (Advisor on

Ministry of Climate Change) & Mr. Shamsul

Climate Change) Ministry of Climate

Mulk (President SOPREST)

Change
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Launching Ceremony of Kamyab Jawan
Meeting with Delegate at Confucius
Institute

Mr. Furqat Sidiqov (Ambassador of
Uzbekistan to Pakistan)
A Networking event on Youth Engagement &
Participation in Leadership
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NEW HIRING
Mr. Mazhar
Iqbal Head
Programs

Mr. Naeem
Shah Program Officer
Admin
&
Finance

of

Mazhar
Iqbal
joined
HRD
Network
as
Head
of
Programs
in
December 2019.
He is working in
the development sector since 1998 and
possesses vast experience of working at
various managerial positions. Before joining
HRDN, Mr. Mazhar was serving as Deputy
Chief of Party/ Manager Grants in a USAID
funded Small Grants Project. He served on
this position for seven years. With an M.Phil.
Degree and B.Sc. (Hons.) in Agriculture with
Rural Sociology and Agriculture Economics,
he has over 20 years’ experience in the
development sector of Pakistan. Mr. Mazhar
excels in designing and managing grantmaking Programs; Monitoring, Evaluation
and Learning; networking with civil society,
national and international stakeholders for
tapping donor funds; designing purposespecific interventions for poverty alleviation,
DRR
and
community-driven
Rural
Development; and managing administration
of large scale, complex, nationwide
programs.

Naeem
has
joined HRDN as
Program
is
working
from
last 20 years in
development
sector on various position with NGO’s and
INGO’s. His core expertise are Accounts,
Finance,
budgets,
Fixed
assets
management, development of Financial
Manuals, donor reporting, capacity building
of community mobilization, preparation of InHouse accounting software, preparations of
financial statement. He has done Masters in
Finance from Al-Khair University. In addition,
he has also completed 05 years of CA
Articles
with
Institute
of
Chartered
Accountants of Pakistan.
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Mr. Sheran
Khan Manager
Communication
& Coordination
Sheran
has
completed
Bachelor
of
Science (Hons)
in
Education
from Forman Christian College (A Chartered
University). He is working since 2014 with
various organizations on different roles. He
has joined HRDN in November, 2019.
Previously he worked with Balochistan Rural
Support Programme, DEWA Foundation, GIZ.
His skills are in Project Management,
designing
programs,
e-Monitoring,
egovernance & networking.

Mr. Yasim
Yaqoob Program
Assistant
Yasim hails from
Abbottabad.
He has done
BBA
(Hons)
Finance
from
Hazara
University
Mansehra. Prior to HRDN, he has worked with
Rural Support Programmes Network as
Finance officer on Improving Adolescent
Lives in Pakistan (IALP-II) and Access to
Quality Education (AQE).
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Outreach Events

Annual Trainers Retreat
HRDN will announce 21st
ATR tentatively to Northern
China “Dalian”. Each year
we organize two ATR’s to
various countries. This time,
it would be China to learn
about their culture and
rituals along with fun and
exposure.

chapters. Professional and
organizational
members
will have an opportunity to
share their learnings with
each other
Sustainable Development
Goals & Youth of Pakistan

Networking Events at City
Chapters

HRDN will organize 02
trainings
with
young
students
of
various
Universities
of
Rawalpindi/Islamabad.

HRDN will conduct 02
networking
events
at
Peshawar & Lahore City

Garden Party
HRDN and Chamber of
Commerce is planning to

organize Garden Party for
Women Entrepreneurs that
are working and leading
the industry. It would be a
kind of networking event
and also, they will be
exchanging their life stories.
International Women Day
HRDN
is
planning
to
organize and celebrate a
mega event on the eve of
International Women Day.
The Prime Minister of Islamic
Republic of Pakistan would
invite grace the occasion
as Chief Guest.

For any further information contact
Mr. Sheran Khan (sheran@hrdn.net)
Cell | 0315-4990482
Office | 051-8742216
HRDN, #7, SUNRISE AVENUE, MAIN PARK ROAD, NEAR COMSATS UNIVERSITY,
ISLAMABAD.
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